Conditions of Temporary Employment
A Temporary Appointment is a period of employment Not to Exceed (NTE) 1 year. Temporary appointments may be held back-to-back but are appointed at less than one year intervals. Temporary technician appointments for an individual will never exceed 4 years unless NGB approval has been received.  
In accepting a temporary technician appointment in the New York National Guard, there are a few facts you need to know and agree to:

1. You do not have any protection from reduction-in-force procedures.

2.  Your position is temporary and is limited to a definite length of time. If your services are no longer needed, your employment may be terminated at any time. 
3.  This appointment does not confer eligibility to be non-competitively converted to a permanent appointment. You may apply for and be considered for Indefinite or Permanent appointments.
4.  The appointment SF50 Notification of Personnel Action contains your notification of separation. DO NOT work beyond that “not-to-exceed date” without prior authorization from JFHQ-HRO.
5.  You do not serve a trial period.

6.  As a temporary employee you are not eligible for life insurance (FEGLI) or federal retirement (CSRS/FERS) coverage. If you are initially appointed for more than 90 days of continuous employment, you are eligible for health insurance (FEHB) as of your appointment date. You will have 60 days from your Appointment Date to select FEHB coverage. If you do not, it is considered waived, and you will have to wait for an Open Season or QLE to select coverage.
7.  You are not eligible for promotion, reassignment or transfer to other jobs.

8.  You are not covered by adverse action procedures.

9.  You are entitled to earn: Compensatory Leave; four (4) hours of Sick Leave per pay period; and Annual Leave if your initial temporary appointment is for more than 90 days. Temporary technicians extended beyond 90 days will accrue annual leave from the date of initial appointment. Annual Leave is earned at a rate based on years of Federal Service including creditable active duty time. 

10.  You are Ineligible to earn Military Leave.

11. Dual-Status military technicians are required to wear the uniform appropriate for the member’s grade and component of the armed services while performing duties. The uniform will be worn in compliance with the regulations issued by the applicable military component.

I have read and understand these conditions of temporary employment:
________________________________________________
_________________

Type/Print Full
Name






Date
_________________________________________________

Signature 
